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Message From Our Founder
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Towards Greater Possibilities

Global efforts and transparent communication is essential to

achieve international sustainable development. This is why I am
proud to share our first Sustainability Report, an examination of the

progress we have made to date and the work we’ve yet to do. As a
young company that started 5 years ago we’ve made significant

strides in becoming a more sustainable company. Inherent in our
approach to sustainability is our ethos of Purposeful Development.

This supports how we care for our CKP Family and Friends in efforts
to deliver Environmental Solutions. We know the smallest details

can have a big impact, and so are committed to making meaningful
decisions to make a lasting influence on the generations to come.

This year for us was about laying the groundwork, evaluating our
efforts and setting the stage for the years to come. We formalised

our mission, values, and vision, and with that said, we decided to
update our brand elements to embody our vision better.

To solidify our commitment for continuous improvement, we unveiled
our CKP Sustainability Development Goals 2030, a blueprint to steer our

company on making various strides on our sustainability journey such as
environmental management, talent development and community

outreach.

At this time of the year, I want to take a moment to reflect on and

appreciate what we have done in a challenging year. Throughout the
unprecedented outbreak of COVID-19, I am proud that the CKP family

responded swiftly and showed great resilience in their work every day. It
is turbulent times like this that our flexible working culture has allowed us

to remain safe and productive, and I am confident that we will continue
thriving through any obstacles that come our way. Among other news,

this year without a doubt has been an extraordinary year for sustainability
engagement at all levels. The announcement of the updated HKEx

Listing requirements alongside the momentum in regulatory
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Developments in green finance and decarbonisation fuelled
opportunities for business to strive towards environmental and

social sustainability. Additionally, climate change has been
highlighted as a top global priority, hence we endeavour to mitigate

our operation’s environmental impact whilst developing tools to
help businesses respond to future climate-related risks.

With our talented staff core to our efforts, we were delighted to
welcome new members to the CKP family, who with their

experience and passion will continue to deliver our innovative
solutions. In recognition of our expert consultancy services, we

achieved a milestone of being a recipient of the Hong Kong’s Most
Outstanding Service Award 2020 by CORPHUB. We wholly believe

that sustainability can only be achieved through the spirit of
cooperation, and for this reason, I am grateful for the CKP family,

clients, partners and the community that have joined the journey

with us. However, our mission to make a positive impact on the planet
has only just begun. We will continue our work creating sustainability

strategies that drive concrete impact and viable results for businesses.

All the best, 

Ranee Cheung

Senior Sustainability Consultant, CKP



CKP is committed to working with passion 
and purpose to create sustainable 
strategies that better the lives of all.

Our Mission
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Consulting

Education

Reporting

Who We Are

CKP Sustainability Consultants (“CKP”) founded on the mission to
help businesses navigate complex environmental, social,

governance (“ESG”) issues in a rapidly changing world. We believe
that business and society have power to make great strides towards

sustainable development when given the right training, resources
and knowledge. Therefore, we aspire to assist businesses around

the world to deliver greater environmental and social impact.

We work with companies across Hong Kong, Mainland China and

Southeast Asia in three areas of work: consulting, education and
reporting. Together, our goal is to make sustainable progress in

Hong Kong and China. This year, we are honoured to be awarded
Hong Kong’s Most Outstanding Service Award 2020 for our quality

service, innovation and distinguished performance.

The world is fast, but you can change faster.

We provide customised and innovative 
solutions through guidance of the 
company’s operational structure, 
identification of opportunities, and 
mapping of sustainable strategies

From sustainability concepts to strategy 
creation to better procurement 
procedures, we help all stakeholders stay 
knowledgeable and updated with some 
of the world’s pressing issues today.

We help companies meet compliance 
requirements and secure against the risk 
of tomorrow with our efficient, reliable 
and tailored ESG reporting service.
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Sustainability at a Glance

30
clients served reports generated

61

stakeholders 
engaged

994
reduction in 

clients’ energy 
usage

3,570.86 Mwh

We are proud to have worked with various businesses to achieve
their sustainability goals. Spanning from industries such as property,

construction, health care, financials, retail and energy, we were able
to make significant progress towards our goal of becoming a more

sustainable society.

Our Client’s Highlights
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Industries we 
Served

Environment

Healthcare

Travel and 
Tourism

Property

Media and 
Comms

Energy

Retail

Construction

Finance

Technology



At the heart of our business is our commitment and vision to
provide Innovative Solutions for the Good and Greater. We

recognise that our business has immense potential to create a
positive impact in the world. For this reason, we are committed

to developing with purpose in everything that we do. This lays
the foundation and growth in developing environmental

solutions and fostering quality relationship with CKP Family and
Friends.

Sustainability Strategy

9



Our CKP Sustainability Development Goals 2030 are the blueprint for
achieving a holistic and sustainable business. We focus our efforts

on three areas where we can make the most difference: Purposeful
Development, CKP Family and Friends and Environmental Solutions.

To connect with the international community and contribute to
global challenges, we have also aligned our goals to the United

Nations Sustainable Development Goals ("SDGs"). As this is our first
year in setting targets, we will develop monitoring procedures and

management systems to track our progress to effectively address
our goals. These goals will be reviewed yearly to align with the

changing landscape as well as our business operational needs.

CKP Sustainability 
Development Goals 2030
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• No more than 1 case of non-compliance 
to relevant laws and CKP's 10 
Commandments

• 0 client complaints 

• At least 3 collaborations/ contribution 
activities in public policy and/or scientific 
research

• Attend at least 1 relevant conference and 
1 relevant external training annually per 
consultant

• Each consultant is required to study at 
least 1 research/ scientific report/ 
technical report/ standard methodology/ 
others in depth and present to consultants 
annually

• 0 work-related illness

• 90% anonymous application process 
during initial screening of recruitment

• Define community activity focus areas

• Involve in or plan for at least 2 community 
events every year

• 80% pass rate on our sustainable product 
purchasing criteria

• 100% vendors filled out environmental 
requirements

• At least 1 company social activity annually

• At least 10 days of company holidays in 
addition to public holidays

• 50 individual ESG reporting clients served 

• Limit usage of diesel/ petroleum-fuelled 
private vehicle to/from office

• Recycling rate must exceed 50% of all 
waste produced annually

• Set a per capita energy reduction target 
by 2023

• At least 1 educational program / talk given 
on behalf of CKP

• At least 1 training and seminar organised 
by CKP annually

• 15 innovative solution clients and 30 
innovative solution vendors on Approved 
Vendor List

• Maintain an average of 80% client 
satisfaction rate

11

Purposeful 
Development

CKP Family and 
Friends

Environmental 
Solutions



Our internal and external stakeholders are an important part of the growth and development of CKP. Ongoing and consistent engagement
with our stakeholders is crucial to create mutual understanding and build long-term relationships. To facilitate a deeper understanding of

our company, we have established a broad range of communication channels.

Management Employees Clients Media

• Meetings • Team meetings
• Interview
• Company outings
• Performance 

review
• Stakeholder 

engagement 
survey

• Project meetings
• Site visit
• Seminars and 

trainings
• Company website
• Social media
• Stakeholder 

engagement survey

• Company website
• Social media (i.e. 

Linkedin, 
Instagram, 
Facebook)

Stakeholder Communication
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Business Partners

• Project meetings
• Meetings and 

correspondence
• Stakeholder 

engagement 
survey

https://www.linkedin.com/company/ckp-sustainability-consultants-limited
https://www.instagram.com/ckpsc/
http://www.facebook.com/CKPSChk


We are an organisation that is dedicated to creating

value for our clients and deliver quality service. As

we want to continue to improve our work, we asked

our stakeholders for their opinions on a range of

sustainability aspects related to our business through

an online survey. Our stakeholder groups are

identified as management, employees, clients,

business partners and vendors. The results of the

survey not only helped us inform the structure of this

report, but also revealed which topics were

considered important to our stakeholders.

1. Employee Professional 
Training

2. Talent Recruitment and 
Retainment

3. Competency and 
Knowledge 4. Business Development 5. Promotion of 

Sustainability Awareness
Top 5 

Material 
Issues

Materiality Assessment

Sustainable Development of CKP
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We strive to develop with value in 
everything that we do, emphasising 
our commitment to sustainable 
governance, maintaining high 
integrity, and delivering professional 
work and services.

Purposeful 
Development
Our values shall continue to guide 
us as we grow
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CKP Code of Ethics – Ten Commandments

As a purpose-led company, CKP is and will always continue to

be measured against the highest standard of ethical business

conduct. The CKP Ten Commandments defines the non-

negotiable for all our staff. It codifies our values and

recognises that everything that we do has a connection to the

wider environment, society and community around us. Our

commitment to the highest standard helps us hire great

people, attract incredible companies and foster a sense of

pride in the work that we do. Through embodying our Ten

Commandments, we aim to serve our clients with honesty,

integrity and openness.

Customer Centric Service

Privacy matters to us and to all our clients. We provide a range of

services that necessarily involves the collection, storage, usage and

disclosure of a broad range of confidential information.

To safeguard our clients’ data, we are guided by our Privacy Policy,

which stipulates that all personal data is treated as strictly

confidential and staff are forbidden to transfer these data to third

parties without prior consent from the client. In addition, our staff

takes all necessary precautions through reviewing all outgoing

documents to eliminate risks of data leakage and misuse. This is a

direct responsibility of every staff and all data continues to be

safeguarded even after the provision of our services.

Ethics and Integrity

15



CKP 10 Commandments
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All decisions shall be made for the long-term benefits of all living.

We shall always be accurate and truthful.

We shall be held accountable for our actions and our words.

We shall respect all opinions fairly and equally, and support the right of free expression.

We shall continuously build and responsibly use our knowledge and expertise.

We shall be highly flexible and adaptive.

We shall be mindful of our own environmental and social impact, current and future.

We shall prioritize and balance ‘expertise’ and ‘diversity’ in all hiring practices.

We shall contribute and promote ‘sustainability’ to the community and in the world.

We shall respect all rights.
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Feedback, Complaints and Actions

We always value the feedback from our stakeholders to continually

improve our services. Our clients are our priority, and we strive to
serve them with the most professional, innovative and competent

services. Stakeholders can contact us through our websites, social
media and direct email and the feedback is appropriately recorded

and filed for follow-up and future reference. If a complaint is
received, staff are trained to evaluate the cause and formulate

solutions to prevent the possibility of occurring again. To bring
consistent value over time, we plan to create a customer

satisfaction survey to monitor our progress and help meet our
targets. Our target is to receive 0 client complaints and maintain an

average of 80% client satisfaction rate by 2030.

Service Quality and Efficiency

Our services rely on the hard work and diligence of our staff and together

we deliver value to our clients. The quality of our services enables us to
generate exceptional results and create positive change. We established

a standard project management process that guides our consultants to
execute deliverables in each project phase. Whilst our standard process

forms the foundation of our work, our success is defined by our ability to
be flexible and proactive in every situation. We view each situation with a

fresh pair of eyes to develop viable, creative and innovative solutions for
all our clients.

17



Thriving Professionally

CKP foster a culture that promotes life-long self-development to unleash

our people’s capabilities. We believe that our team are the future leaders of
tomorrow, hence we are devoted to investing in their skills and knowledge.

New hires are provided with orientation training to understand our core
values, business goals and way of work. In addition, we customised a series

of internal training to refine our employee’s skills and keep abreast of
important issues. This year, we conducted a data management and

professional indemnity training that taught our employees ways to optimise
efficiency, accuracy and effectiveness. To empower our talented staff, we

also provided a generous sponsorship for our employees to pursue interests
beyond the scope of their work through our Professional Development

Benefits Scheme. Under the scheme, each employee is offered HKD 20,000
to undertake any relevant external courses, seminar, or memberships in

professional organizations.

average training 
hours per employee

percentage of 
employees 

trained

100%24.93

GRI Standards Certified Course

Certified Climate Change Professional ® (CC-P®) 

ISO14001:2005 Auditor Training Course

Management of Carbon Footprint

Professionalism and Competency

Examples of Training Courses
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Awareness to Global and Regional Trends and Events

Being aware of global and regional trends and events is essential to

adapt and grow as a business. We are actively looking out for the
latest trends, policy developments, and emerging research

concerning ESG and sustainability in Hong Kong. Throughout the
year we have immersed ourselves in local and regional

conferences, such as ReThink Hong Kong 2020, 2020 HKGFA
Annual Forum and SCMP’s Asia Sustainability Conference.

As a responsible corporate citizen, we envision to participate in
discussions and public consultations within the community that we

operate in. We hope to contribute to policy and scientific research
in Hong Kong to strengthen the sustainability movement.

Rethink Hong Kong 2020

19



We believe in caring and supporting 
the wellness of our company and 
society in order to enrich our 
relationships and build an open and 
inclusive environment for all.

CKP Family and 
Friends
Founded on big hearts, CKP is a 
family that cares and supports 
each other

20
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Recruiting and Rewarding Our People

CKP is a family of passionate consultants who are striving to make

a difference in society. For this reason, we pride ourselves in
recruiting the best professionals and have established a thorough

and fair recruiting process that considers the candidates based on
merits, experience and qualification, rather than on gender, age,

nationality, religion, sexual orientation or disability. In the selection
process, candidate profiles are screened with anonymity, where

personal detail is omitted up to 90% in order to focus on talent
and experience. In addition to providing an opportunity for the

team to meet the the candidate, we require candidates to
complete a skills assessment. Maintaining an objective and

comprehensive recruitment process is essential to build a strong
workforce.

Diversity, Inclusion and Equal Opportunity

Our staff comes from all walks of life, studying a variety of professional

backgrounds, including geography, environmental policy, business
management, urban planning and psychology, from United States, United

Kingdom, Mainland China and Hong Kong. CKP believes in the power of a
diverse pool of talent as it allows us to create value and deliver client

expectations. Diverse perspectives foster innovation, problem-solving and
adaptability all of which enhance our goal in driving sustainable progress

whilst making CKP a great place to work.

Caring for the CKP Family

22

ISSP Sustainability 
Associate (ISSP-SA) GRI practitioner

Certified carbon auditor 
professional (CAP)

Certified Sustainable 
Development 

Professional (CSDP®)

ISO 14001:2015 EMS 
Auditor (IRCA)

Our Professional Qualifications
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Working at CKP has been a rewarding 
experience, and this is definitely somewhere 
for you to realise your capability and 
potential, thrive and grow as a person.

My experience at CKP thus far has been extremely 
fulfilling and gratifying. I've had the opportunity to work on 
numerous ESG projects from many different types of 
industries, as well as take part in organizing really cool 
passion projects. The team at CKP are also super friendly 
and supportive…I'm truly grateful and proud to be part of 
the family! 

Our Team



Health and Wellness

We place premium on the health and wellbeing of the CKP family

and work hard to offer them an environment in which they can
thrive in. This means treating our staff with respect and creating an

open and responsive work environment.

CKP’s Health and Safety Policy covers the wellness of our

employees and ensure that it is practiced within our business. Our
company is constantly changing and evolving but also

continuously adapting to the surrounding environment. As the
coronavirus pandemic (“COVID-19”) hit Hong Kong earlier in the

year, CKP was quick to respond with practices that placed our
employees’ health and safety first. We transitioned to a work-

from-home arrangement during periods of serious risk and made
precautionary measures in the workplace including washing

hands, wearing masks in the office and keeping distance when
possible.

The work that we do requires a lot of hard-thinking so we respect our
team’s need to rest, refuel and rebalance. In addition to annual leave, our

staff are eligible to birthday leaves, statutory holidays, as well as company
summer and winter holidays. Company outings are also held regularly. For

example, this year we organised a company bowling activity and
celebrated Mid-Autumn festival and Christmas at the office. We believe

that a healthy work/life balance makes us better consultants, colleagues
and people.

24



Culture and Collaboration

We strive to instil a strong sense of belonging in all our staff and

encourage our voices to be heard across the team as well as by
our management. Through weekly meetings and annual

performance review, staff are encouraged to provide feedback on
their priorities, concerns and needs.

In addition, we place great importance on establishing a uniquely
collaborative culture. We encourage consultants to be curious

and inquisitive to stimulate communication and the sharing of
ideas among the team. We are a team that supports one another,

and this has been the tenet of our success.

25
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Working at CKP has been instrumental in so many 
ways for me. I am truly grateful for the opportunity 
with such a motivated, open group of people. I feel 
it was an experience that has set the bar high for 
any future internships I pursue.

With the team so open and friendly, I knew I could 
always ask questions, seek for help and felt 
integrated in all aspects of the decision-making 
process. Additionally, the team is incredibly 
passionate about their work and this can be felt in 
every single piece of project they do.

Our Interns



Relationship with Business Partners and Vendors

CKP has built a strategic relationship with our partners and vendors

to support the ongoing operations of our business and create value

to our clients. In order to deliver quality service and maintain our

competitive edge, we partner with a range of businesses spanning

areas from software engineering, media, communications, and

investor relations. We care about the partners and businesses that

we work with, as such we ensure that we collaborate with

businesses that align with our values to continue delivering greater

environmental and social impacts together. They are also carefully

selected based on cost-effectiveness, reputation, and efficiency of

services and are reviewed regularly to respond to our changing

business needs.

Eco-friendly Procurement Practices

We make mindful decisions when purchasing goods to make

sustainability widespread throughout our operations. Following our
Environmental Policy, we always consider the ”environmental

quality” when purchasing goods, including aspects such as
durability, toxicity, energy efficiency and recyclability of the goods.

We plan on developing a supplier criteria selection process to
warrant the best available goods that are sustainable, eco-friendly

and high quality. By establishing a criteria process we endeavour to
procure in an honest and fair manner whilst delivering the best cost

performance and reduce any environmental impact.

Caring for Our Partners
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Together we Innovate for Purpose



Our connection to the communities where we live and work is
important to us. Engaging with our community builds deeper,

stronger and trusting relationships, which fosters social harmony
and sustainable development. We are dedicated to allocating our

time and resources towards our community to bolster sustainability
efforts, whilst simultaneously raise awareness of the environmental

challenges and risks that our society faces.

Industry Participation

To influence and foster positive impact in society, our senior

management is actively involved in a variety of NGOs and industry
associations. We are delighted to have supported the various

organisations below.

Position Organisation 

Charter President Rotaract Club of Edelweiss

Vice Chairlady Energy Institute (Hong Kong Branch) - Young 
Professional Network

Secretary Hong Kong Association of Business and Professional 
Women

Associate Member Hong Kong Institute of Environmentalists (HKIOE)

Associate Member Hong Kong Quality Management Association

Caring for Our Community
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CKP joined the Countdown a global initiative, with TEDxTinHau
to promote and accelerate solutions to address the climate

crisis in Hong Kong. As one of the 18 workshops and lunches
that took place all over Hong Kong, we partnered with Jomo

Coffee & Cakes to host a vegan baking workshop to teach
people to create quality vegan desserts with confidence and

that a vegan lifestyle is possible in Hong Kong. To inspire the
community in embracing a plant-based diet, we facilitated an

interesting discussion with vegan activist Eugreenia, who
shared tips and tricks on being vegan in Hong Kong whilst

debunking misconceptions of popular vegan trends.

Vegan Baking Workshop - TEDxTinHau Countdown
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This November, our team along with Rotaract Club of
Edeleweiss participated in a clean-up operation at Lap Sap

Wan. Lap Sap Wan, “Rubbish Bay” has become a destination
where rubbish is washed up onshore, and over the years

collected over 12 million pieces of litter, including single use
plastic, discarded packaging and marine debris. Our efforts

hope to restore the marine environment and safeguard one of
Hong Kong’s natural reserves. Not only did the activity

unleashed our teamwork skills,,but it also taught us to be
conscious of our daily actions, in order to maintain a liveable

and breathable planet.

Beach Clean-Up at Lap Sap Wan
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With sustainability at the heart of our 
services, we continue bringing 
transformative change and driving 
impact across corporations and 
society, whilst simultaneously 
enhancing our environmental 
performance to inspire others for a 
greener future.

Environmental 
Solutions
We deliver transformative 
masterpieces for the better
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Our holistic and tailored expertise enables us to deliver quality ESG
reporting services to our clients. We are dedicated to help

companies meet their compliance requirements whilst further
driving change by assessing and addressing critical social and

environmental issues. Through our work, we strive to make
influence at the Board level, as such we advise on the management

of ESG issues, carry out strategy development and guide the
implementation of ESG procedures in their operations. In addition,

we facilitate stakeholder engagement with clients’ internal and
external stakeholders to identify material sustainability aspects in

line with the Global Reporting Initiative (GRI). To assess the
operational costs and efficiency, we assist clients in gathering

relevant environmental data and provide comprehensive analysis
on selected key performance indicators. We aim at utilising

accurate data to address major issues and advise appropriate
measures.

This year we have seen unprecedented pressure on the
government and businesses for more climate action. To respond to

these global challenges and help businesses adapt to climate
change, we endeavour to develop tools and risk assessments

aligning to the Task Force of Climate-related Financial Disclosures
(TCFD) to evaluate the business implications of climate-related

financial risks and opportunities.

Our clients grow with our changing world, hence we are keen on

helping businesses understand how they position themselves in the
changing sustainability landscape in order to further advance the

global climate agenda.

Efficient ESG Reporting
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Many companies have defined their sustainability commitments,
goals and strategies, but putting words into action is often

challenging. Through adopting a holistic perspective, CKP
transformed Synergis Holdings Limited’s (“Synergis”) approach to

ESG management and guided them in their journey to recognise
the environmental and social impacts in their operations. In the

past four years, we conducted a comprehensive stakeholder
engagement, identified material ESG issues, built a KPI database,

formulated their first sustainability strategy, and assisted in forming
an ESG committee. In the annual sustainability reporting process,

we helped Synergis identify sustainability-related risks and aligned
their priorities with the SDGs. Since engaging with CKP, Synergis

has seen progress in reducing their environmental impacts and
have been recognised externally for their social achievements.

Synergis Holdings Limited
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Innovative Green Solutions

CKP believes that to build long-term sustainable impact and

address some of the most imminent issues, we need to take an

innovative and value-driven approach to the solutions we create

and the services that we offer. This approach has been our guiding

light in everything that we do. Through collaborative problem

solving, we strive to develop practical, meaningful approaches that

deliver results and create positive change.

As part of our global efforts to meet the Paris Agreement, we

assisted companies in making their transition to a low-carbon

economy. The CKP team helped perform an initial assessment

for Hongkong Land Limited on the feasibility and potential

challenges of committing to and setting a Science-based

Targets Initiative (SBTI) target. We recommended to develop a

carbon reduction plan that assesses the entirety of the

operations in line with the SBTi criteria. This helped Hongkong

Land assess their opportunities and next steps to reach their

goal.

For the first time, we conducted a sustainable material research

and consultancy service for L’Alliance and Yves Saint Laurent

SAS’s Chinese New Year pop-up store. Temporary structures can

generally be quite wasteful, hence we provided customised

recommendations on eco-friendly material alternatives to

reduce the overall environmental footprint.

SBTi Feasibility Study

MDF Recyclability
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hours spent in innovative 
projects in 2020

62.25



Informational Education 
Programs

We are passionate about providing our clients and community with
the knowledge, skills, and actions required to implement changes

within their organisation. Over the years, we have partnered with
various listed and private companies in offering training and

education programs that are customised to their needs and
requirements. We want to make addressing environmental and

social issues easier to comprehend. It is not simply about reducing
consumption, but rather reviewing internal and external processes

that may affect various aspect of operations. Through education,
we strive to empower people to change the way they think and

work towards a sustainable future.

On December 2019, the Stock Exchange of Hong Kong
announced a series of updated ESG reporting requirements

including the disclosure Board’s oversight in ESG issues, ESG
strategy, materiality assessment, KPI data and targets, climate

change mitigation measures and sustainable procurement
practices. To help our clients prepare for the requirements

taking effect in 2020, we delivered a seminar speaking about
the major reporting changes, practical steps, and

recommendations that respond to the disclosures.

Seminar on New ESG Reporting Requirements

36



With our third year running, CKP conducted our signature training
program to the English Schools Foundation (“ESF”). A group of ESF

students were trained to create an organisation-wide sustainability
strategy and taught to implement it at each of their 22 respective

schools. In our training program we educated students basic
sustainability concepts, real life consulting processes, stakeholder

engagement, public speaking and debating skills, presentation
skills and more. The program was well received by all stakeholders,

including students, teachers and staff, parents, and the
community. At the end of the program students were equipped

with the essential knowledge to embed sustainability in their
schools strategically and practically.

English School Foundation
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Respecting Our Environment

As a sustainability consultancy it is important that we walk the talk.
Our activities at the office are governed by our Environmental

Policy where we strive to be mindful about the use of resource,
energy consumption and procurement of goods and services. Due

to the nature of our services, we produce minimal office waste,
while hazardous waste production is immaterial to our operations.

We are continuously making improvements to our office practices
and always on a lookout to introduce new ways to reduce our

environmental footprint. In managing our environmental practices,
we hope to be a role-model to our clients while find opportunities

to share solutions with them.

• Encouraged 2-sided printing/photocopying
• Used electronic mail for communication and online electronic 

filing 
• Bring reusable cups
• Recycled waste where appropriate (e.g. paper/carton boxes, 

aluminium cans, plastic bottles and laser print cartridges)
• Regularly updated monitoring logs to track use of resources

5 R’s in Waste Management (Reuse, Rethink, Restore, Reduce, Recycle)

Energy Conservation

Water Conservation

Other Environmental Practice

• Switched off unnecessary lights
• Installed and activated energy saving software in computers
• Switched off computers, printers, photocopiers, lighting and 

air-conditioning when they are not in use 
• During summer time, maintained an average indoor 

temperature between 24-26°C to save energy;
• During winter time, encouraged opening the window for 

ventilation;
• All electrical appliance such as lamps, computers, water 

dispenser, fridges and fans are regularly maintained

• Checked automatic sensors on faucets, toilets, and 
urinals to ensure they are operating properly 

• Analysed water consumption data periodically to review 
water conservation measure for continuous 
improvement

• Carried out regular leakage tests

• Avoided use of hazardous substances or materials wherever 
possible

• Avoided use of toxic substance or materials that may create 
specifical waste treatment/disposal problems

• Used environmentally friendly modes of transport to and from 
the Company

38

1.94 tCO2e

total energy use

2,387.71 MWh

CKP’s 2020 Highlights

total carbon 
emissions

total paper 
consumed

9601.10 m3

total water 
consumption



About This Report

CKP is thrilled to publish its first sustainability report to
provide stakeholders with a comprehensive overview of the

company’s ESG activities. This report aligns its targets to the
SDGs, 17 overarching goals that provide a global framework

for peace and prosperity in consideration of the environment.
In 2020, CKP was delighted to apply to become a signatory

to the United Nations Global Compact (the “UN Global
Compact”). Next year, we hope to be joining over 13,000

leading companies, organisations and governments across
170 countries reporting on the progress toward the Ten

Principles of the UN Global Compact.

Reporting Period
1 January 2020 – 31 December 2020

Reporting Boundary

Room 2107, Cheung Tat Centre, 18 Chung Lee Street, Chai Wan

Feedback and Contact
We are always striving to improve ourselves and welcome any feedback 

you may have on our approach to sustainability and the report. Feel free to 
drop us a message at info@ckpsc.com.

Thanks for reading!

Warm regards,
CKP Sustainability Team
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